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• About Racism
• Manifestations of Racism in LTSS

Agenda



A disparity is a difference 
where a historically 
disadvantaged or 
marginalized group is 
further disadvantaged. 

An inequity connotes 
unfairness, injustice, and 
avoidability.

Disparity vs. Inequity | Equality vs. Equity



ZIP Codes are a better predictor of 
health than the healthcare received…

But the healthcare received is 
determined by ZIP Code.





Definition
Racism is a system. It is not an individual 
character flaw, not a personal moral 
failing, nor a psychiatric illness. It is a 
system (of structures, policies, practices 
and norms) that structures opportunity 
and assigns value based on phenotype or 
the way people look.

-Camara Phyllis-Jones

Types & Levels of Racism
• Personally mediated (Interpersonal)

• Internalized

• Institutionalized/Structural

Check out “A Gardner’s Tale” by Camara 
Phyllis-Jones.

What is Racism?

“The totality of ways in which societies foster racial discrimination through mutually reinforcing 
systems of housing, education, employment, earnings, benefits, credit, media, health care, and 
criminal justice.”
- Bailey et al. 2017: “Structural racism and health inequities in the USA: evidence and interventions”



Structural Racism is…
“the macrolevel systems, social forces, 
institutions, ideologies, and processes
that interact with one another to 
generate and reinforce inequities
among racial and ethnic groups.” 
(Powell, 2008) 

“The Iceberg” (Gee et al., 2009)



Manifestations of Structural Racism in LTSS 

• Availability of types of LTSS
- White-flight from NHs – Segregated care

- Decreased availability of more desirable community-based options

• Availability of high-quality LTSS
• Medicaid reliance & Low Reimbursement

• COVID19 – Environmental Racism
• Low pay & limited benefits for direct care work

• Americanized food choices and white-centric activity programming in NHs

• Colorblind Policymaking



Colorblind & “Post-Racial America” as 
New Racism

Colorblindness

Policies that do not 
account for the potential 
unintended 
consequences that may

disproportionately impact 
people of color due to 
historic structures of 
disadvantage
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Schizophrenia Reporting among Nursing Home Residents with and 
without ADRD documentation, by Race.
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Three Types of Policies
Race-Based

- Common example:
Affirmative Action

- Intended to improve
outcomes (and
conditions) explicitly for
racially minoritized
groups

- Policies solely based on
race are considered
illegal

Race-Conscious

- Also known as  race-
sensitive or racism-
conscious

- Consider the role of race,
and more importantly
racism, in policy creation,
implementation, and
impact

- Similar intent to that of
race-based policies

Colorblind

- Also known as race-
neutral policies.

- Attempt to improve
quality for everyone

- Do not consider the
potential (and
inevitable) role that race
plays in policy impact.



Identify the 
colorblind 

policy/idea

Understand the 
policy 

mechanisms

Examine 
current 

inequities

Situate 
structures of 

racism

Community 
Engagement 

and Centering

Culturally tailor 
and target 

implementation

Research 
evaluation & 

Policy Analysis

Approach to Developing a Race-Conscious Policies
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